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Youth Member Anti-Bullying Policy (POR Chapter 2.7)

1. Ethos

“Children have the right to protection from all forms of violence (physical or mental). They must be
kept safe from harm, and they must be given proper care by those looking after them.” [The
United Nations Convention on the Rights of the Child, Article 19]

The Scout Association is committed to this ethos and seeks to ensure, as far as is reasonably
practicable, the prevention of all forms of bullying among members. To this end all scouting
activities should have in place rigorous anti-bullying strategies.

2. Responsibility within the Youth Member Anti-Bullying Policy

It is the responsibility of all adults in the Scouts to help develop a caring and supportive
atmosphere, where bullying in any form is unacceptable. Adults in the Scouts should:

a) be aware of the potential problems bullying may cause

b) be alert to signs of bullying, harassment or discrimination

c) take action to deal with such behaviour when it occurs, following The Scout Association

policy guidelines

d) provide access for young people to talk about any concerns they may have

e) encourage young people and adults to feel comfortable and caring enough to

f) point out attitudes or behaviour they do not like

g) help ensure that their Group/Section has a published anti-bullying code.

3. The Values of Scouting

Integrity: We act with integrity; we are honest, trustworthy and loyal.
Respect: We have self-respect and respect for others.

Care: We support others and take care of the world in which we live.
Belief: We explore our faiths, beliefs and attitudes.

Cooperation: We make a positive difference; we cooperate with others and make friends.

4. Anti-Bullying Code

Everyone at 1% Linslade Scout Group is required to follow the following Code:

¢ We DO have respect for everyone as individuals, whatever their differences.
¢ We DO take bullying seriously —it’s not ‘just a bit of fun’.
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e We DO NOT accept any bullying behaviour — name-calling physical violence threats being left
out spreading nasty rumours either in person or by text, email and social media. stealing,
damaging or hiding other people’s possessions or any other way of making people feel bad.

e We DO report any bullying we see, whoever it’s aimed at. It should be reported to a Leader or
someone else in the group the young person trusts such as your Sixer, Patrol Leader or a Young

Leader.
¢ We DO take someone seriously if they tell us they’re being bullied.

Code of Conduct

The following are examples of unacceptable behaviour:-
¢ Violent behaviour of any kind.

 Inappropriate behaviour

e Any form of Bullying.

¢ Not taking an active part in the programme on offer.

¢ Any form of bad language.

Vandalism of personal or scout property.

5. Breach of the Code

The 1%t Linslade Behaviour Policy will be invoked.

6. More Information

Scouts Anti-Bullying Guide and Anti-Bullying Code of Conduct Here
Volunteer Anti-bullying and harassment policy and procedures HERE
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https://www.scouts.org.uk/volunteers/staying-safe-and-safeguarding/supporting-life-issues-and-young-people/supporting-our-members/anti-bullying/
https://www.scouts.org.uk/volunteers/staying-safe-and-safeguarding/supporting-life-issues-and-young-people/supporting-our-members/anti-bullying/
https://www.scouts.org.uk/about-us/policy/volunteer-anti-bullying-and-harassment-policy-procedures/

